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Week of March 19, 1984 


BLACK JOBLESS RATE SHOWS 
IMPROVEMENT IN FEBRUARY, BLS REPORTS 


WASHINGTON -- The unemployment rate for blacks continued to reflect a down 
trend in February to 16.2 percent, compared to 16.7 percent in January, the us 
Department of Labor's Bureau of Labor Statistics reported. ' 


Among blacks, the greatest improvement was among youths, whose unemp] 
rate was 43.5 percent in February, down from 47.9 pnt Ah ar in January. ee 
improvement was reflected among teenage women, 39.9 percent in February, down from 
48.8 percent the previous month, while the rate for teenage males remained about 
the same, 46.7 percent in February, compared to 47.1 percent the previous month. 


For black adult workers, the rate for men was 14.1 percent, compared to 
14.8 percent the previous month, and for women, 14.4 percent, compared to 
14.3 percent in January. 


. 


The unemployment rate for white workers was 6.7 percent, for Hispanics, 
10.2 percent. 


On a national basis, BLS reported that employment rose markedly in February 
and unemployment continued to decline. Both the overall unemployment rate, at 
7.7 percent, and the civilian worker rate, at 6.8 percent, dropped two-tenths of 
a percentage point over the month. Since the November 1982 recession trough, the 
rates have declined by 2.9 percentage points, and the number of unemployed has been 
reduced by 3.1 million. 


Total civilian employment--as measured by the monthly survey of households--rose by 700,000 
in February to 103.9 million, seasonally adjusted. The proportion of the civilian population 
with jobs was 59.1 percent, the highest since August 1981. 


«The number of employees on nonagricultural payrolls--as measured by the monthly survey of 
establishments--advanced by 385,000 to 92.2 million. Gains were particularly large in services 
and durable goods manufacturing. 


Un lo mt (Household Survey Data 


The unemployment rate for civilians dropped 0.2 percentage point in February to 7.8 percent, 
seasonally adjusted, as the number of unemployed declined by 225,000 to 8.8 million. The 
unemployment rate for adult men fell 0.3 point to 7.0 percent, while the rate for adult women 
edged down to 6-9 percent, and the rate for teenagers was stable at 19.3 percent. Jobless rates 
for black and white workers continued to trend down. The black teenage unemployment rate was 
down to 43.5 percent, reflecting improvements for young black women. The rate of Hispanic 
joblessness. fell from 11.2 to 10.2 percent. 


Both the mean and median duration of unemployment fell in February--to 18.8 and 8.3 weeks, 
respectively--as there was a substantial decline in the number of very long-term unemployed (27 
or more weeks). Job losers accounted for about 54 percent of the jobless total, down from a 


recessionary high of 62 percent. 
Total lo mt and the Labor Force (Household Survey Data 


Total civilian employment, at 103.9 million, seasonally adjusted, increased by 700,000 in 
February and has risen by 4.9 million over the course of the recovery, the largest gain in the 
first 15 months of any post-World War II recovery period. Over-the-month increases were shared 
among adult men and women and white and black workers. Since November 1982, the proportion of 
the population with jobs has risen by about 2 percentage points for whites, to 60.2 percent, and 
by 3 percentage points for blacks, to 51.8 percent. 


-more- 
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The rate of job growth over the past year has been greatest among precision production, 
craft, and repair workers--up 7 percent -to 12-6 million--and operators, fabricators, and 
laborers--up 6 percent to 16.2 million. Service occupations recorded the lowest rate of growth 


during this period, while employment in farming, forestry, and fishing recorded a slight 
decline. 


The civilian labor force rose by 480,000 in February to 112.7 million, seasonally adjusted. 
Growth occurred among both white and black workers and was especially visible among adult women. 
Over the course of the recovery, labor force gains have kept pace with population growth, as the 
overall labor force participation rate of 64.1 percent in February was the same as in November 
1982. 


Industry Payroll Employment (Establishment Survey Data) 


Nonagricultural payroll employment rose by 385,000 in 


February. Job 
be widespread, ry gains continued to 


with two-thirds of the 186 industries in the BLS index of diffusion registering 
over-the-month increases. At 92.2 million, seasonally adjusted, total nonfarm employment has 


risen by 650,000 over the past 2 months and was 3.5 million above the November 1982 level. 


Two-thirds of the February increase occurred in the manufacturing (110,000) and services 
(145,000) industries, each of which continued their strong growth during the recovery period. 
Within manufacturing, over-the-month gains were concentrated in the durables goods industries 
especially in electrical and electronic equipment, machinery, and transportation equipment, 
which together accounted for 60 percent of the overall manufacturing gain. In nondurable goods, 
the only notable increase was in the auto-related rubber and plastic products industry, which 
has shown strength in -recent months. Total factory jobs have risen by 1.3 million since 
November 1982. The large over-the-month employment increase in the services industry continued 
the strong growth pattern during the past 15 months (1.1 million). 


Employment in retail trade declined somewhat less than usual from January to February, and, 
as a result, the job total rose by 55,000 after seasonal adjustment. Elsewhere, the number of 


jobs in construction rose by 35,000, and there was also an increase in the durable goods portion 
of wholesale trade. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private nonagricyltural 
payrolls edged down 0.1 hour in February to 35.4 hours, seasonally adjusted. At 41.0 hours, the 
manufacturing workweek held steady at the highest level since January 1967. Factory overtime 
hours were about unchanged over the month at 3.6 hours, the highest level since early 1979. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls, at 110.2 (1977=100) in February, was little changed over the month. 
The manufacturing index was up 0.7 percent in February to 96.5, 16-1 percent above the recession 
low. 


Average hourly earnings were about unchanged in February, while average weekly earnings 
decreased 0.2 percent, seasonally adjusted. Prior to adjustment for seasonality, average hourly 
earnings also were about unchanged in February at $8.24, and average weekly earnings rose by 47 
cents to $289.22. Since February 1983, average hourly earnings have risen by 32 cents, and 
average weekly earnings were up by $18.36. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 158-2 (1977=100) in February, seasonally adjusted, 
essentially unchanged from January. For the 12 months ended in February, the increase (before 
seasonal adjustment) was 3.2 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements--fluctuations in overtime in manufacturing and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI decreased 0.1 
percent during the 12-month period ended in January. 


# # # 
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STATEMENT BY LABOR SECRETARY DONOVAN 
ON THE FEBRUARY EMPLOYMENT SITUATION 


WASHINGTON -- Following is the text of a statement issued by Secretary of 
Labor Raymond J. Donovan on the February employment situation. 


The nation's employment situation continues to improve. The number of jobs 
rose sharply in February and unemployment rate continued on its steady downward 
path. The overall jobless rate has now dropped to 7.7 percent, benefitting all 
major worker groups -- men and women; blacks and whites. 


The Department of Labor's Bureau of Labor Statistics data show that total 
civilian employment is now at an all-time high at almost 104 million while the 
factory workweek stands at its highest level in 17 years. 


The American people continue to have solid proof that President Reagan has 
kept his promise to them to crush inflation, increase employment and ensure 
steady economic growth. The Reagan recovery is here to stay. It is strong and 
it is continuing. 





Week of March 19, 1984 


AUCHTER RESIGNS FROM OSHA EFFECTIVE MARCH 30 


WASHINGTON -- Thorne G. Auchter, assistant secretary of labor for occupational 
safety and health, announced his resignation from OSHA effective March 30. 


Auchter will become president of the B.B. Andersen Companies of Topeka 
and Kansas City, Kansas. He will head the parent holding company which 
includes developers and construction companies. 


Auchter assumed his post as head of OSHA on March 17, 1981. His tenure 
has been the longest of any Republican serving in that post. He is the fifth 
head of OSHA since its inception April 28, 1971. 


In accepting the resignation from Auchter, Secretary of Labor Raymond J. 
Donovan said: “Thorne has been among the most capable and effective members 
of the team President Reagan assembled to carry out his commitment to a more 
effective government through better management. 


"America's working men and women have been well served by OSHA during 
Thorne Auchter's tenure. His many management initiatives, his innovative 
policies and his personal leadership have brought together labor, management 
and government in a new and effective partnership working to reduce or 
eliminate hazards at the worksite. I am happy to add that the result has 
been reductions in injuries and illnesses in the workplace, to their lowest 
levels ever.” 
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PENSION PROGRAM ANNOUNCES 
FINAL CHANGES IN INVESTMENT RULES 


WASHINGTON -- The Office of Pension and Welfare Benefit Programs (OPWBP) has 
announced a deregulatory action that expands the investment alternatives available 
to pension plans while-protecting the benefits of fund participants and beneficiaries. 
The exemption removes certain technical restrictions on pension plan investments 
covered by the Employee Retirement Income Security Act (ERISA). 


"Secretary of Labor Raymond J. Donovan's primary concern remains the protec- 
tion of the benefits of American workers," said pension administrator Robert A.G. 
Monks. 


“This action demonstrates the department's commitment to clarify ERISA 
technical procedures that may impair fund manacers' flexibility to make invest- 
ment decisions when there are presently adequate safeguards to prevent abuses to 
the funds," said Monks. “The exemption both removes technical restrictions 
and protects the assets from potential abuse by putting full authority over fund 
investments in the hands of independent managers. 


“Pension assets are expected to reach the $1 trillion mark by the mid-1980s. 
They represent an increasingly important source of investment capital. Our 
exemption expands the category of investments available to pension plans without 
jeopardizing the safety of the benefits of plan participants." 


Prohibited Transaction Exemption (PTE) 84-14 provides a general and three 
limited exemptions that allow plans whose assets are managed by a qualified 
professional asset manager (QPAM) to engage in transactions with virtually all 
persons or firms without petitioning the department for an individual exemption 
on a case-by-case basis. 


The final exemption, filed with the Federal Register on March 8, 1984, is 
expected to be published March 13, 1984. PTE 84-14 is retroactively effective to 


Dec. 21, 1982. 


### 
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MSHA PROPOSES RULE REVISING GROUND CONTROL STANDARDS 
FOR METAL AND NONMETAL MINING 


WASHINGTON -- Ground control standards for metal and nonmetal mining would 
be updated and consolidated in a recently proposed rule by the U.S. Labor 
Department's Mine Safety and Health Administration. 


The proposed rule, published in the Federal Register on March 6, 1984, 
would combine Parts 55, 56 and 57 of the metal and nonmetal standards codified 
in Title 30, Code of Federal Requlations, into a single new Part 58. 


"This proposed rule represents another important step in our comprehensive 
requlatory reform effort," Assistant Secretary of Labor for Mine Safety and 
Health David Zeqeer said. "We are continuing to upqrade our standards," he 
added, "to reflect advances in mining technoloaqy, eliminate duplication and 
reduce unnecessary recordkeeping." 


Ground fails historically have been a leading cause of injuries and deaths 
in metal and ronmetal mines due to the changing nature of forces affectina 
ground stability in a mining operation. Technological advances, however, are 
helping to reduce the hazards associated with insecure ground. The proposed 
standards, arranged into the four technically related groups of mining methods, 
scalina, support systems and safequards, would be sufficiently specific to pro- 


vide the operator with the necessary guidance to protect the safety of miners. 


Comments on the proposed rule must be received by May 7, 1984. For more 
information, write Patricia W. Silvey, Director, Office of Standards, Requlations 
and Variances, MSHA, 4015 Wilson Blvd., Arlington, Va. 22203, or phone 


(703) 235-1910. 





Week of March 19, 1984 


MSHA PROPOSES REVISION TO METAL AND NONMETAL 
MACHINERY AND EQUIPMENT STANDARDS 


WASHINGTON -- Existing safety standards for use of equipment in metal and 
nonmetal mining operations are targeted for update and clarification in revisions 
recently proposed by the U.S. Department of Labor's Mine Safety and Health 
Administration (MSHA). The revisions apply to standards currently found in 
Section 14, Parts 55, 56 and 57 of Title 30, Code of Federal Regulations and 


also include the proposed transfer of four standards from Section 9, Loading, 
Hauling and Dumping. 


Some major provisions of the proposed rule include revisions to the sections 
involving: guarding; unquarded conveyors with adjacent travelways; lock-on 
devices on hand-held power tools; flying and falling materials generated from 
conveyor movement; and ventilation and shielding for welding operations. 


As part of MSHA's ongoing comprehensive review of the metal and nonmetal] 
standards, the proposed rule would also eliminate repetitious standards by 
combining Parts 55, 56 and 57 into a single new Part 58. 


The proposed standards were published in the Federal Register on March 6, 
1984. Comments on the proposed rule must be received on or before May 6, 1984, 
and should be addressed to the Office of Standards, Requlations and Variances, 
Mine Safety and Heaith Administration, Room 631, 4015 Wilson Blvd., Arlington, 
Va. 22203. 


For a copy of the proposed rule or further information contact Patricia W. 


Silvey, Director, Office of Standards, Requlations and Variances, MSHA, 
(703) 235-1910. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Employment Act of 1946 committed the government to take all practicable 
measures to promote maximum employment, production and purchasing power, according 
to "Important Events in American Labor History," a-publication of the U.S. 
Department of Labor. 


# # # 


The Labor Management Relations (Taft-Hartley) Act was passed June 23, 1947, 
over the President's veto, according to “Important Events in American Labor History," 
a publication of the U.S. Department of Labor. 


# # # 


General Motors Corp. and the United Automobile Workers signed the first major 
contract with an “escalator” clause, providing for wage increases based on the 
Consumer Price Index, in 1948, according to “Important Events in American Labor 
History," a publication of the U.S. Department of Labor. 


# ## 
An amendment to the Fair Labor Standards Act in 1949 directly prohibited 
child labor for the first time, according to “Important Events in American Labor 


History," a publication of the U.S. Department of Labor. 
# # # 








